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POLICY RATIONALE

The development of our Secondary School Behaviour Pelicy is to create a happy, purposeful
and successful learning environment which is based on mutual respect and Islamic Values.

MISSION STATEMENT & VISION

Doha academy offers education foriife. We believe that schools should be happy, purposeful
communities that enable children to achieve their best spiritually, morally, socially,
Intellectually and physically. We strive 10 be a global leader in providing an accessible,
outstanding and all-inclusive educaticn that reflects the principles and teachings of Islam.
Our Behaviour Policy will be underpinned by an adherence to pillars of Islam - shahada
{faith), salah (prayer) and zakat (charity} - and promotion of Islamic values of kindness,
mercy, tolerance, fairness and consideration for others.

Doha Academy is a British school with an Islamic ethos committed to the following:

e Formation of the whole person — morally, spiritually, intellectually, socially and
physically.

+ Close parthership with parents and carers as the first educators of their children.
¢ Inclusive ethos which values every person in our school community.
e Pursuit of excellence and developing people’s unigque talents to thelr fullest.

* Promoting respect for all beliefs and cultures.

NMURTURE

Doha Academy is committed to the development of a nurturing school and nurturing
approaches as the cornerstone of how we will support behaviour, wellbeing, attainment and
achlevement in our school.

A nurturing approach recognises that positive relationships are central to both learning and -

welibeing. In DohaAcademy, we have an explicit expectation that staff have the key role to
play in establishing positive relationships with all young people which are reliable,
predictable, consistent and conducive to the healthy social and emotional development of
our young people.

A nurturing approach has a key focus on the school environment in which young people
engage with staff, emphasising the balance between care and challenge.
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SCOPE

Our policy applies to all students:

¢ While in schoof and travelling to and from schocl via schoo! transport

e While on school trips, sporting fixtures or community events outside of the school
s While online using your school email address

PASTORAL RESPONSIBILITIES

The form tutor

The role of the form tutor is to prepare our students in being ready to learn each day.
Significantly, the form tuior is the point of contact between school and home for students in
their tutor group. The tutor has an overview of their students’ academic progress and their
personal development,

The Head of Year

The role of the Head of Year is to provide pastoral support to the form tutors and students
within their year group. They are avallable if you have any concerns that cannot be resolved
within the form room. They may contact you regarding pastoral issues such as behaviour,
attendance, punctuality, uniform, school equipment as well as praise, rewards and
celebrations.

Deputy Head of Pastoral

The role of the Deputy Head, Pasteral, is fo provide pastoral support to the Heads of Year
and oversee the pastoral provision within their respective sections. They are the third point of
contact if the form tutor and Head of Year have been unable to resolve any issues within the
form class. They are responsible for both rewards and sanctions and may contact you
regarding either.

OUR EXPECTATIONS FOR STUDENTS
Arriving at school:

Students who arrive before 6.50 should make their way to the canteen to be supervised.

¢ Students should arrive promptly to school at 6:50am and go directly to registration

» Students should have their phones In to their collaction box in the reception area. A
phone sweep will be carried out during period 1.

¢ Students who arrive after 7.10am shouid register at reception and then attend lesson 1
and hand their late slip to the teacher

¢ All late marks will be added onto ISAMS by the front of house teams.

Mobile Phones

As of November 2024 there is a ban on mobile phones in school. Parents may apply for an
exemption (in the form of an undertaking) to allow their child to store a phone with the school
secretary during the day, in order to facilitate their transport home.

Once the undertaking has been signed, the phone must be dropped off in a sealed, labelled bag
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each morning and collected at the end of the school day, from the school secrefary, Phones
found with students will results in;

+ 1st offence: the phone being returned to the student at the end of the day

- 2nd offence: the phone being collected from the head of Secondary

- 3rd offence: the phone being picked up by the parents and a total ban will follow

The 5 Pillars - (5Ps)

Students can earn up to 5 points during registration time by demonstrating that they are school
ready. These points are awarded for the 5 P's. These back up some of the core school targets
linked o Islamic values.

”» & a2 @ @

Presentation -Wearing the correct School Uniform

Prayer — taking part in the school's daily prayer

Preparedness — having the correct equipment and books for the days study
Punctuality — arriving on time

Personal device — bringing their own l-pad or laptop.

During break times:

Students should either be in the canteen or the playground. Access to classrooms and
corridors are not permitted during break times apart from year 11 who may be in their form
rooms on the first floor under the supervision of the corridor supervisor,

After school:

Students are dismissed at 2.00pm (on the sound of the bell) and make their way out of
the side exits, with the exception of students who are collected from reception by a
parent/ carer who may leave with them via the reception doors.

Students with a sibling pass can show their passes to the members of staff on duty on
the side of their respective school buildings and make their way to the main gate/
primary section to collect their siblings

Sibling passes are issued by Secondary receptionists and it is the students'
responsibility to collect and keep.

Secondary students with sibling passes are not permitted to leave school early.

At all times, students should:

Respect yourself:

. o o

Show commitment in all that you do

Wear the full, correct school uniform with a sense of pride*

Always bring the correct equipment to lessons

Complete home learning/ assignments/ projects within the due dates
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*Please note that students/ parents will be given the first two weeks of each academic
year to source the correct school uniform. After this date, students attending school with
the incorrect school uniform may be sent home to change/ removed from class until the
correct uniform is brought into schooi.

Respect our community:

e Arrive on time o lessons

+ Foltow all instructions given by a teacher

s Conduct themselves in a sensible manner, showing respect for others and their
surroundings

Behave in a polite and respectful way to all members of our community

Show respect for the opinions and beliefs of others

Be respectful of cultural differences

Adhere o the segregated areas of the school

Respect our environment;
e Show respect for the working environment
¢ Do not vandalise, deface or graffii any areas of the school or anywhere in our
community
Eat only In the designated areas
Place all rubbish in the bins provided
Keep our schoo! free from chewlng gum
Keep our school free from drugs, alcohol, cigareties and e-cigarettes/ vapes

The role of parenis/ guardians

Parents, guardians and carers are central to our success in developing a community in which
all students can flourish. We expect parents to work with us in modelling and reinforcing
exemplary attitude to learning and behaviour, demonstrating respect for members of the
community, our environment and this policy.

Parents should support cur approaches, our strategies and our sanctions and co-operate
with us in restoring self-esteem, respect and communication when expectations are not met
by their children. They should, in particular, support their children by ensuring they arrive to
school on time, dressed neatly in the school uniform and that home learning and other tasks
are completed on time. Parents should also avoid contacting their children via mobile phone
during the school day. Any urgent communication should go via the school reception.

We believe that our goals are best achieved when students, parents and all adults within our
community have a clear and consistent understanding of our expectations. They recognize
thelr responsibility to work together to develop equitable approaches to meeting those
expectations. '

Whilst as a school we are responsible for what happens within the school and on school
visits externally, we cannot be held liable for events that are initiated outside of the school.
Anything that we find the students to be contravening Qatari law, could result in further action
by other official authorities.

Page 5of 18




RECOGNITION OF POSITIVE BEHAVIOUR

Rewards

L)

The school will promote good and improved behaviour by students through a system of
recognition and rewards

Students can earn up to 3 points per lesson for behavicur and work during the lesson.
Students can earn up to 3 points for every piece of completed homework.

Points will be given to students on ISAMS that promote or embody our Islamic values,
produce exemplary work and exceed our expectations,

Reward trips will be awarded once students reach certain points totals.

Success will be cetebrated during form times, assemblies, rewards and trips
Appropriate and fair consequences are used in response to repeated or serious
disruption to learning

When a reward is given, it will not be removed as a consequence for subsequent
misbehaviour

Similarly, a congequence will not be removed once given

Recognition and rewards may include:

Verbal praise and positive feedback

The award of points

Certificates and rewards from teachers, Heads of Year and SLT
Praise during year group assemblies

Positive e-mails/ phone calls home

Recognition in termly awards ceremonies

Recognition in end of year celebrations

The school will implement a range of strategies to promote positive behaviour within the
classrcom and whole school environment, taking into account individual circumstances
where necessary

An appropriate and differentiated curriculum

Rewarding points at the end of each lesson

Meeting and greeting students on time for all lessons
Well planned and faught lessons

Use of restorative language

Quite/ discreet re-direction within the class

Verbal warnings, following the school's behaviour policy
Re-seating students within the class

Award of behaviour points and conducts and or referral to Heads of Year
Letters/ calls to parents or guardians

Formal meetings with parents or guardians
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LEVELS OF MISCONDUCT

Student actions regarded as poor conduct are categorised as levels 1-3 and are listed below

Teachers, Year Leaders and Senior Managers will always have the discretion to apply their

professionaljudgement in addition to the guidance within this policy.

The lists below outlining examples of levels of misconduct are designed to provide guidance

and should not beviewed as an exhaustive categoerisation

Level 1 Point

Value
Encouraging others to break rules 1.1 -1
Deliberately not deing work 1.2 -1
Repeated talking 1.3 -1
Disrupting teaching and tearning in class 1.4 -1
Initial refusal to follow a teacher's instruction 1.5 -1
Disrupting a lesson by arguing with another student 1.6 -1
Not following classroom rules 1.7 -1
Use of unkind words towards others 1.8 -1
Chewing gum 1.9 -1
Disrespecting class environment 1.10 ~1
Laieness to class {more than 3 minutes after the bell unless with teacher | 1.11 -1
;?:f 3vearing correct school uniform 1.12 -1
Sleeping in class. Referral to Nurse 1.13 -1
Any other action/s deemed Level 1 1.14 -1
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Level 2 Point
Value
Repeated Level 1 misconducts 2.1 -3
Use of inappropriate language 2.2 -3
Repeated refusal to follow staff instructions after initial advice 2.3 -3
Un-Islamic behaviour 24 -3
Truancy 25 -3
Repeated use of unkind words 2.6 -3
Racism / Prejudice 27 -4
Unauthorized access to staff computer 2.8 -5
Graffiti on schoal property / damage of school property 2.9 -5
Physical fighting 2.10 -5
Any other action/s deemed Level 2 211 -5
Level 3 Point
Value
Bullying (including others to bully or mistreat someone else). 3.2 -10
Persistent non-compliance with school rules (Level 2) 3.3 10
Repeated Level 2 misconduct 2.1 - 2.6 3.4 -10
Repeated Level 2 misconduct 2.7 - 2.10 35 -10
Extremism or intclerant ideals® 36 -10
Theft 3.7 20
Possession, use or distribution of aleohol or drugs or a weapon* 37 -20
P il *
Fire-raising/arson 3.8 -20
Premeditated assault” 20
Any other action/s deemed Level 3 3.9 20
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Level 3 offences marked with an asterix* will result in permanent exclusion from the school in

conjunction with the board of directors

CONSEQUENCES
Level 1 Dialogue
Level 1 Seat Change
Level 1 Behaviour point (1.1 to 1.13)
Level 1 Behaviour point {1.1 to 1.13)
Level 1 Behaviour point (1.1 t¢ 1.13)
Level 2 Removal to reflection room and contact home. Entry on ISAMS 2.1
to 2.10
Level 2/l.evel 3 | Parent contact/set up a mesting if deemed necessary
Level 3 Formal suspension, exclusion or expulsion from scheol/ non re-
enrolment for the following academic year
Suspension Guide — please revisit
1 day Removal from class x 2 in a day*
1 day Cumulation of 12 behaviour points in a week®
1 day Repeated truancy*
1 day Repeated uniform infraction®
1 day Repeated lack of equipment®
1 day Unwarranted use of fire alarm
1-2 days Severe disruption of learning
1-2 days Access of prohibited areas of school
1-3 days Graffiti
1-5 days Deliberate destruction of school property
1-5 days Physical fighting
2-5 days Swearing/ verbal abuse of a member of staff
3-10 days Pre-meditated assault
3 days Possession of a vape/ cigarettes
b days Use of a vape/ smoking in school
5-10 days Thett
10 days Possession of a weapon
10 days Physical assault of a member of staff

*The duration of suspensicon will increase by one day for evary subsequent suspension of the same nature

The above list is a guideline and the School's Leadership team have ultimate discretion in relation

to the duration of suspension.
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STUDENT MONITORING VIA WEEKLY PASTORAL REPORTS

White Report
Students who receive 20 negative points will have a parental meeting with the Head of Year and be placed on a

white monitaring report and receive an after-school reflection.

Form Tutor Monitor White Reports (will be alerted by Year Leaders) - daily

discussion with students abouttheir comments and feedback on Report.
Parents Should sign each day to acknowledge they have seen the White Report
Report

Quicome at end of i-week period is:

Successful progress Removed from White Report
Unsuccessful progress Placed on Green Report plus a 1 day exclusion

Green Report
Students who receive 40 negative points will be piaced on a monitoring report.

Head of Year Monitor Green Reports (will be alerted by Year Leaders) - daily discussion
with students about their comments and feedhack on Green Report.
Parents Should sign each day to acknowledge thay have seen the Green Report

Quitcome at end of 2-week period is;

Successful progress Removed from Green Report
Unsuccessful progress Placed on Yellow Report plus a 2 day exclusion
Yellow Report

Students who either fail to satisfy the conditions of a Green report or reach 80 negative points will be placed
ch a yellow monitoring report.

Assistant/Deputy Head Monitor Yellow Reports - daily discussion with students about their
comments and feedback onYellow Report.

Parents Meet with SLT. Parents should sign each day to acknowledge they
have seen the Yellow Repart commentary.

Outcome at end of 2-week period is:

Successful progress Removed from Yellow Report (Continue to meet with Social Worker once a
week for 6 weeks: mentoring sessions.)

Unsuccessful progress Placed on Red Report and excluded for 5 days

Red Report

Students who receive an unsatisfactory yellow report over a 2-week period or reach 80 behaviour points will
be placed on a Red Report.

Head of School Monitor Red Reports - daily discussion with students about their comments and
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feedback on Red Report.

Parents Meeting with SLT. Parent should sign each day to acknowledge they have
seen theRed Report commentary.

Qutcome at end of 2-week period is:

Successful progress Removed from Red Report

Unsuccessful progress A move to permanent exclusion. A meeting of the behaviour committee to discuss
the evidence and make a final decision.

Reflection room

The Reflection Room is a designated space within the school where students are sent when their behaviour reaches
a Level 2 misconduct. It is part of the broader behaviour management system designed to:

o Help students reflect on their actions.
s Provide a calm and structured environment to reset.
+ Ensure the rest of the class can continue learning without disruption.

The Reflection Room should be used as a last resort after other classroom management techniques have been
applied. It is appropriate when:

s A student's behaviour falls under Level 2 misconduct, such as:
o Use of inappropriate language.
o Repeated refusal to follow instructions.
o Persistent disruption or bullying.
o Truancy.
s A student's presence disrupts the learning environment, and attempts like verbal wamings, seat changes, or
time-outs have failed to resolve the issue.
» In cases where a student poses a danger to themselves or others, such as during a fight, the Reflection
Room is used to de-escalate the situation.
= |t also provides time for students to complete structured reflection activities before reintegrating into the
classroom, ensuring that they understand the impact of their behaviour and have a plan to improve.

Before referring a student to the Reflection Room, teachers must follow a graduated system of behavior
management strategies in an attempt to de-escalate the situation. These steps ensure that the Reflection Room is
used as a last resort, The following should be done:

1. Non-verbal Cues:
a. Use non-verbal technigues to redirect the student's behaviour (e.g., making eye contact, using
proximity to the student, or a gesture).
2. Verbal Warning:
a. Issue a clear verbal warning, explaining the behaviour and the expected change. Ensure the student
understands what is expected and what will happen if the behaviour continues.
3. Positive Framing:
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a. Reframe the expectations in a positive manner (e.g., "l need you to focus on your task quietly” rather
than just pointing out the negative behaviour).
4, Seat Change or Environment Adjustment:
a. Try a seat change or adjust the student's environment (e.g., move them to a different part of the room
or give them a different task) to minimize disruption.
5. Tactical Ignoring:
a. In some cases, use tactical ignoring if the behaviour is primarily for attention. Continue to praise
students who are meeting expectations to create a positive reinforcement effect.
6. Time-Outin:
a. Provide a brief time-out. This could involve asking the student to wait outside to reflect on their
behaviour without leaving the class.
7. Dialogue:
a. Have a conversation with the student about their behaviour. Explain clearly what the problem is, what
needs to change, and why the behaviour is unacceptable.

Only after all these strategies have been employed consistently and failed to improve the behavior, or if the student
is an immediate danger to others, should the student be sent to the Reflection Room.

Reflection room protocols
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Outcome at end of 2-week period is:
Successful progress Removed from Red Report
Unsuccessful progress A move to permanent exclusion. A meeting of the behaviour committee to discuss
the evidence and make a final decision.
Policy Name: Behaviour Policy (Secondary Section)
Authors Doha Academy Senior Leadership Team
Responsibility Staff / Principal / Deputy Principal / SLT / CEO
Created (Date) September 2021
Amended June 2025
Review Date: January 2025 (or in light of requirements)
Approved by Principal: Mr. Edward Signature: Date: .
H/é/ZS
Cooper
Storage: Electronic School’s OneDrive
Storage: Hardcopy Principal’s Office
School Stamp:

Page 14 of 18



DA

r 4

dagall dirolalal
DOHA ACADEMY

Behaviour Policy (Secondary Al Waab)

(ool dugalid! ao p11) (guuyd] Hgdlund | dsolins



dagall dioialal
DOHA ACADEMY

LAt

Joball alis¥l e 2585 A lis A85lag Suas deaydad &y 315 ] Bt Lgs Ll Lilioyta 3 ol daaliss pskas ol
Al el

L3l byl olo
JL&E&‘ OySced ddoslag baw ilagiza U_BSJ Ui sy uuj..kl'u UL‘ (33 (yxig Sl gua il Ao gl a__:..a._n..J'Si puas
855 3 Cnelle ankily 0580 ekl auad oom Ly 1,880 e lazn s LaMsTy L) e Lo a8l (3uim5 (10

! ellafy toolin uSay Jaldiy oale mylad

Calalll e LoDl ull syads - A8oally 5319 Bially B3l a1 - LY O3k ALY e LSs o Aulian 355500
oY 8lel ey Blar¥ly meludlly 2o, s

o Lo Bajlla Apedlue) 35T aulls )3 il s Ayt (B 3-gu] Aoy ST
Loy e lataly 5,889 Loy g M1 - (LKL (asdll asSs @
ol lale¥ cnadaa Jol payliiely s Lo¥ g s LYl o 4555481, 5 @

Lilaoye paizes § padeds S yuad aloli M1 @

> adl ] jolsed W s ,all caalell Aaiss el ) audl ®



dagall diroialal
DOHA ACADEMY

Aeartlly d,Le, 0l

SLas¥le Jamlls 2aalsylls lbudl mead Alad 35S Laylael mels geis doels Lupta gty 2o 9ll 2papsT a5ils
.LL-L_L-UJALS

Ly gl 23T 39 2008 g eladl (e IS ARIL Aeal JSCAS Al Mt o 2y geiall ] O
s1all 3l8y ABgtgn (19ST Ll prer o Aoyl alEMe 2al] (§ sty 1395 Ogalasl) canly oy Ay iladss
Lulead Aoeall 2abolally A Loaa¥) daiil) 4lgag Liudag

ot 313 e ST o el gl e sloid) Lo Jelity ) Fanyolll 2l e bl S8 5550 g0ial] el o
(gexilly el

Awoyal) Jaull Bilevg e dewyull db oo Jaatl by dwyall ERV-ETES) il e
Lyl s Aa il ElusYl ol Aualydl byl 5 dsyall et s s @

o ool g AW sl (s alaseialy Y e qipar sLisl @
Lgepll il gyl |

il gles
i ga ciall plae O LSAIL szl a5 090 IS lail) poatoe 153980 Wl slue] (§ ool plall 9o Jreny
At (0281 suanl) e Aole 5021 ool @lall areng crelall degazee 3 oMMl Jilly Aupall oy Jlias¥)
gadedidl o 5laiy

>yt e



dagall dirojalal
DOHA ACADEMY

colS 13 Oglia 29 .;’LI_J\A.!_” L A (gD Mafly aall Léd.a.LL_g}c.)Ji [q.r...\.” ads LS Al Ll e oo Jien
ssandly s ludl i Boae I LLaall oLy el Jlardl q@Say Juadll 2,2 Jals Ll Say ¥ Ciglies (sl el
&yl.a_'i:’-Yb .;.blSllj <Ll J] aﬁl-sa}”-i MJ-LU -;n'l.La.o_g Léﬂ.#.u_” L_sj_llj J_&SE}LL i:‘_ft_hi’l_g

Hle I ety 6ls
Aol @aladi Ul Bge 3 ke 31 e (81, 819 Biadl o las 8,0 (Sae,]l mead) a3 2le 31 sy 8l 90 Jteny
Osl95aun may . Jumall 258 515 oIS (6T J> (pa Biaad| ki 9wl daa (Sady o 13 AW JLas¥| Aads @ag
Loga ol olin ey Jar¥l o @Sasg sbligaally KL oo

Mall Lislades

Aoyl Il Jouos]!

oeple 81,231zl aiaall J) 4z s3l) 6.50 Zelul 18 Gplomy aill O e cumy ®

I sl J] 3,ilen ladlls UL 6:50 bl alas § uayall J] Jgumsll D e oy @

sty o] isn Jlehiacd) Aalaia § e gobiell LN Ggutism § edilya pudg olall e iy @
Gl Jo¥l 52800 IMs

sl ealudy Js¥ oyl Heuas @f JLazad! § demad) Blue 7 deludl aa gsbiay ouddl DI e ey @
lall J1 e poliell el

JLAL 3,6 Aalsy ISAMS J) 25l Slodle par 2L o2iss @

s fud) cilgl el

caldgh s Ll il pally Apsolyldl Jsaatl ) Josally zeasd ¥ coalll A lv § of ciimall § Lo} Mt 0585 Ol s
el 8y 81 s Jo¥) malladl @ Aay ol eidiosiie 3 O99Se dB cpddl 11 Liadl O ¢ lidzwly s ]

Ayl ey



dogall diogalal
DOHA ACADEMY

M) bz als Asladl zylel) (e g ypeg (Lormedl Cigm Lo i) Fls 2.00 Aeluadl § ot &ty

Jlanadl Qlgl pe e 5ol 08 o dlly JLazadl e Gle )Nl sde/aallel) usi aqliaig ol

Gl il e gl puoyadl aiia elac oiabias lb] (Eadl B piat slomy cpddl DLl (S @
il pamd o ¥ e ll/aus )l algdl I dastlly Aus il oqaeslka

LlazsYlp Ladlieel A s5ue Ml 33le e adsg ugsltll JLarudl ilage Jid (30 s ladd) milia lise) iy @
e

158 a Aoy} By0lias e ladd zyluad Oglemy (udd) (asgslitll ML zawd ¥ @

ol a |
dglads Lo S g oY L0 @
el jpa il pe memially Jol&H oyl (g3l elyl - @
ool dI shs Al iluall Hlas] @
2Ll el § asyLall /eslimlglt /SRl olasll JLS] @

RS .@_xm.n @.u_}..LL'I éjj'l ulr_ J}@J-.U ‘éu.lllj.b r--u|..a.'. JS R U_\-_;}._‘ai L]_;l _;}aiﬂ ;L_in /«_Dﬂa.” E“ \’“'Ll"'“ ‘L'lT als>dla u"’)-.’*
3] /e paat) JALL ) sl a8 suopll 550 Ayl ¢y g yiasmy calll S Sy} witan «gosylall 1a

liaciza oo
oo ydd suzell cdgll 3 Jsumsll @
pltl*bﬁ-lia@ﬂ&w‘@w?ghﬂ ®
plaszmag (a3 aliodl SLly (dgane dayylay puadll @
Linazze eliacl aaz) dajimag dde Aisylay Ldyyntll @



dagall droyalal
DOHA ACADEMY

U",)"‘yl' Qi..l.ﬁ.?—i—oj ;ija’ ﬁ!}‘\'}y'l_)l?bi @
1St sy alisl o

iyl 3 Apmal) GULL a0 @

Lty psio
EPRETRRERS RN
Linatze 3 00 g § 5l 2yl (a golin 6l G oamll e BUST 51 43545 5 coyiipae @
Hymimiell Gl § Lads alalall Jolis @
Spaimiell Gasbiall G Aebeill puor puss @
ASIall (e 205 Lillaopho (e Lolandl @
i AT el /s AT ilmally ileaally JymSlly skl s 2ulls Liipte e Boliel) @

sLesas¥l /9081 sligl 595
cjj_h ) |_3)A.b)._a ui \?!Ml t_m::] L)S""-' &nlza_)._ljjmj ‘3 Lw-lm L__? LZ._LI.)LAJJ? tua.a.i‘- a.._"l.r.)_“ 5.»:_1.5.9_9 cL_qa_gmj ;U}ﬂ P
sdang Lty paizell elincd al o1 jLlsly cclolunlly @lanll oloes JULl caBall 5u5aT5 2tlm § Line Jaadl o L¥! (1o
Aslend)

¥ ladie Juolgilly pl sy ol il al i solaial § Las Oglasdly Lsbgde g Lisbemslfuly Limalio pes s LY (e
& Byl ) pedgang olass I 0 ellilel s cpogunsd! dog e eple com e Jlabal L8 (oo Culadoal) 205 o3y
iz Uiy e LY ey ozl gl (8 381 sl Jill elasdl JLaSTy 5591 gyl g3 elisyly couzll sl
Fpall 3 Jlana! S e Alale ol latl 6 o1 of o gyl 2ol e L3T Jgozel) cail ! pe pedlaloly Jlas¥!

iy aoed Linazzme (510 (sl aazg yga¥l eldgly cdllall ot (195G Leie Ladl S8y 3amws Lidlual o)f wazad
ladgrll oda Ldil Alsle g pshil B Joall e mad9hane GO9Sy o] LislaBarl Guudas

oz ¥ Lst ¥ oy el eyl Lol it Zaapull 51 Gines Lac (90 9ana AunyaS Lisl (oo o))l e
3t ) 1da 6352 a8 «(laall gilall Oealliy s uzlst Jlo (§ Ayl gylalus S Slusl e 395l



gﬁ doagall droialal
=L/ DOHA ACADEMY

63 Aasey Il lba bl L8 (e (5051 ilelya )

bl o Llly L[ AeY|

ek

Aty sl iedl allas IS (e OMall Jid oye unelly el gLl Byl pm s @

oyl Ll Jaally oLl e ays JST Bolai 3 ] s o s DMl S0 @

Alaasll &5l calea g1l o 6 5o 80 Dol 3 ) i o S Ml Sy @

Az dgad Yol Ggzmiing Aol Liagd Oguenzms 91 O93588 el ISAMS (3 LML LLadl pis eivs @
Lislades Oy gl

Agae bl Jlea] ) oMl Jging 3ymay LKL oy mio oiiss @

=M Mg 88 g culaazetlly 7 3gaill uldgh M5 7 Leally Jlais¥) eies @

lazll abosedl of Sl Julaazll @bz sl § Aslalls Lalil) Cibloall plusiul @iy ®

3o gladl ¢ gt A€ LWl oty o) BLOKL io i @

Lo 3yzey Adlall Ally) @i o Jillsy @

318119 o puaazll Lo dd ud

Aolmd) cllasdly Jaslll clzll ®

JAU blis e @

SLT g cad! £ Ly cralall oo culalShlg culsladl @
Lyiw Lo gamll Cilaems Ll sl @

A5 2aasl UKL / Al g S gl Jiluy ®
Llall ilymdl c¥lizsl § yuaazll @

alall Gl c¥lizal § puazll o



doagall droialsl
DOHA ACADEMY

eag lie mede

oo Sl G588 Llas @
PTINLPYPES FRES (JCH: | PUIES IO YN (P TAE P
1 Audjung dalades gy @

Ll Jealdl ssle] Jslug pluzeiul ©

ol Jals Jadomia JSdn/s b duzgill ole] @
Tyl o) Aulnd Gdg Adaal ol yyis @
Jemidl dils Ml yogl> alc] ©

Wl eliody Jl Y1 61/ 5 oliSaladly elylud! blas zie @
#Lusagdll ol yoatll eldol J) lllSe/ Jiluey @

slesmg¥l ol ssalll eLlsl 2a Lpassy Slolaizl @

ﬂ}'—m-” & gt I-:llis:hﬁu-ﬂ
sl Ao (£33 U1 T e bisians Ll e o Bglae a1 oMl L8yt Ciias

| Al s § 5381

Slalis asias layliae! i Yo ol eauds) Leasas Hsladl ¢ s mligrud Ul mangs I slial ilyall



dagall diogalal
DOHA ACADEMY

aadill days Jo¥! ggiwdl
-1 aclgall 3,5 e opys¥laumdd | 11
-1 liee Joadly pbiadl pue | 1.2
-1 Sl &zl 13
-1 Juadll § lally oyl Juani | 1.4
-1 elall clogdad g Ls¥ Jo¥1 pad i 15
-1 3l as Jlazdl s e eyl Jubaai | 1.6
1 Jiaddl uelydplal pue | 17
-1 RO {FYPS FEAN PYICIN SN RES 1.8
-1 a8da]l jucno 1.9
-1 Jimall iy aljisl sae | 1,10
-1 (elall oo alasHla llia (S5 o] o poyaedl day (35085 3 e AST) Juaadl @ 43l | 111
-1 mevall gyl gl elus)) pae | 112
-1 Loyall JI DY Lasll §asall | 113
Uzl Aaid S ggid!
3 J gazaull e p,Sall ol s s | 2.1
-3 aay pe 4l alasiul 22
-3 Adg¥! Al dmy cnalsgll claslad ¢ L3 ,Sall (a8, 23
-3 ! ak gl 24
-3 Ayl e sl 2.5
-3 Aagdalll je clalSl Sl alaser) 26
-4 sl / & yuamiall 27
2 Cnilagll y9ueS 3Lz Jl 4 pvall pt dguasdl | 28
i Ayl il8llien L8] / Ayl illias (e ol e 3,LST) 29
-5 G Jluall | 2,10
-3 2 syrwdl oo paai g3l clelal/ehl gl | 211




dagall diosalsl
DOHA ACADEMY

dlaiil| Aoyl SN g gad!

-10 (ilaloe o) of J3T mseds e paiall ell3 3 L) sl 3.1
10 o) 531 Aulpad paradl Jlizedl aue 32
-10 2.6 - 2.1 2 sgzaull oo 3pSall obidl ¢ guu 33
-10 2.10-2.7 2 $gaaid! e 3,8l ool ¢ gau 34
-10 *aomaluill pe ,ISaY of Ca,lasll 35
-20 EEJOA 3.6
-20 *azldl of culyasell of JgeOl 35 of alural of 5L 3.7
-20 *daadl @yl 1/ 5L Jlac) 3.8

* Laaill el oel
-20 3.9

3 Gotudl (e piad g5 Jladl/fasd 4

culza ae ALY Ayl e sludl syladl ] *lele dazeidl 2aMle ausg @i @1 S Soiadl (o cladlsell go5iu

BylaYl
bl gall

BIresl Js¥l ggrull

aaill il Jo¥! sorll

(113 31 1.1) glaad) dlaas Jo gezudl

(113 41 1.1) gbudt dlass Ja¥l gl

(1.13 41 1.1) lelid) dnas Jo¥t seruall

2.10 dI ISAMS 2.1 (e Jgsadl AL Jlas¥ly aSasll 23,2 J) Jall S gsrll

> a3 13] g Laza | s,/ el Jhas¥l | el /L goradl

SU eyl alall el ole] aue/Aunyall e spball of slasdadl of gyl SLEY KA (LMY




dagall diroialal
DOHA ACADEMY

Gelall uls
Frsdl @ taire aiall o Jimal) psl
¥ gl § gl Alais 12 (S|, psl

*g\-u)-l-u ‘é)_u EJ)S.'LU Aallell ]:_9.5.1
*@).\ll Qbé%_}ﬁl' )LE."A'A‘A’I 13_9'-'-1

b Ky et Lkt 29:1-2

Lpall 35 yelazell gL UL ] Jos ol a9a1-2

Oyl e 3,18 aLi1-3

Loyl ISl waaill rousd) 2Li1-5

Gebaal) 5Ll /i) aLi1-5

oyl Ana slinel ya guinat 4udaalll Be Lt/ el abi2-5

woazll sluze¥l | alLi3-10

s/ 9 ASD) Bylmiso B3l aLi3

Ayl § ol /2 9 AS) Bylmis ol ali5
B, | abi5-10

Dl 83l aLI10

iyl A slael (o guane e gl eluacd] 2110

Foull udi (yo 32 CBlay] JSI 1019 Lo gy B Bie slajiu*
Blayyl ey lans Lasd ALl 4 paan)! Aladudly d;all 8oUL8 (31,8 atenyg ciloldy] £ aMel dasLall



dagall diogalal
DOHA ACADEMY

Sl sl
AL 547 8 Al Aadi 20 e Oy guddl Ml a9 i
(plallBaL LB tpmhieels eai) shizuaall yuslanll 2 8le il glas
a3l sl e o lladl 590 59 erlasdad Jso oMl pe 2ngs AdiBlis
a3l pyaill lgaald wpl 5180 pgs JS audgall LYl e 294%1 £ Lg]

(2o loll ol 8706 Al (9 Al

asdl pnail) e dilly) ey Ll puasl
2591yl
((QL‘I_H BJ@MUAMW) pb—y'a-':?.“_)._ul.ﬁj.“ 4dlye ;a..;a.nte.l.:.n
_/H'a_:':ﬂ* _)_:)_5_':_[': “e M_Imi 395 )9 MLE._J;.'I' L_J_g} YN 2o dogy Adblia
sl el lgaals wels 510 age S audgntl oLl (e oy sl e Lol

(e g BAS Bl (3 A Tl

ﬁ.a._-;‘il )ﬂ).ﬁ_‘i.” ) 4.2.“)! i :&?-LLH ﬁ.&.ﬁ.ﬂ*
Cnags Bl sladuad! 4] LY sauad] u,aall § daig oy rxz Ul e pual)



dagall droial&al
DOHA ACADEMY

A yyall

ol ABlye 50385 § Aundae Wi 60 ) Galuay of juas¥l juyaall bogyd 8l 3 Ogldidy (uddl Ml ayig @i

il Lublye 3,35 (e daisg 3

s> LIl as Aagy a8l - Ayl Lusy cibi/uclud elyaal) 8000 ) las TN P FYATI DAY
il yy31ll e wdladl 39359 wrlislad

i) yayanll

R e gendd] 548 Al § Az D)

forundl §Bulgbpe (Flaaz¥l Slasdl pa g laza¥l § sl peradl) jawedl ppaill pe 3l bl puaddl
(olipd! slade bl 650

ALl 53l oalaiusly posdl pya1ll e pung ez ld) e puaal!
Ay paall
il @ ol 3lazs 80 Jf lybiog of (neguul 56 S5 oy0 pe yaual 53,85 e lglias cpdll Dbl aisg i
goeLy
e mlladl 39059 @@lislal Jo> CMall pe Fuagy Ladlio - elyomel et 4815 Ayl uts
PO TR
oo lyallol @l 51N g0 IS audoddl adlall e cammy Llall 35Lal (30,3 ao § Lozl 25431 eLdgl

.‘)..a}%”)_l)j_ﬂ\é,_d.\j



doagall diroualal
DOHA ACADEMY

(2 (e ol BAS Ale 3 Ao

(AL Ll 3ty A1 28Ul clolull 2isd g oo | @ilud) sladadt | Sz el s aull

(gLt o L) g Aasliso sl ool

Ao gl g8 Ldall Bsliall 5158 Ogalsll
Gl i 3/ Ldadt Bobeall 30,8 / ouldl il / uuldl / Ggalagldl aulogadl
2027 paiiw eLad¥) &yls
2025 guig dlyald
(oldlazll ¢ 5§ o) 2026 L sl als
el bl 3yleal dewl : okl 4a3
!I/é l25 & gt 2953 g g
4wyl yolzx]lOneDrive 9 ASI] 1yl
)._i_.J.Ll _...S.o 3 ELc.,JM Al U:'J""ﬂl
:;LJ-u_).J.U iqi:-




